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AGREEMENT made and entered into this day of
1992 by and between the VILLAGE OF RYE BROOK, a municipal
corporation of the state of New York (hereinafter referred to as
the "Vi11c!qe" or "Employer") with offices at 90 South Ridge Street,
. Rye Brook, New York 10573, and the LOCAL 456 INTERNATIONAL
BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF
AMERICA (hereinafter referred to as the "Union") with offices at
160 South Central Avenue, Elmsford, New York 10523.
ARTICLE I
UNIT
This Agreement shall apply to all blue collar employees
employed Jby the Highway Department and the Parks Department of the
Village of Rye Brook.
ARTICLE II
RECOGNITION
Section 1: The Union, having heretofore presented
appropriate evidence that it represents the majority of the
employees in said Highway Department and Parks Department is
therefore recognized as the exclusive employee organization
representing said employees for the purpose of collective
negotiations with the Village in the determination of the terms and
conditions of employment and in respect to the administration of
grievances arising under the collective bargaining agreement
herewith executed.
..
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Section 2: The Village agrees that, upon presentation of
dues deduction authorization cards, signed by the individual
employees to which the Agreement is applicable, it will make
monthly dE~ductions from the wages of such employees in the amounts
. so designated on the authorization cards as membership dues
deduction and will remit such deductions to the Union, together
with a list of employees from whose wages such deductions have been
made, within ten (10) days after the last day of the month for
which deductions were made.
SectjLon 3: The Village agrees that for employees to which
this AgreE~ment is applicable who are not members of the Union, it
will make monthly deductions from the wages of such ~mployees in
the amount equivalent to the dues levied by the Union and will
remit such deductions to the Union, together with a list of
employees from whose wages such deductions have been made, within
ten (10) days after
Section 4: The Union shall have the right to post notices
and other communications on bulletin boards maintained on the
premises and facilities of the Employer. The officers and agents
of the Union shall have the right of visitation upon the Employer's
facilities for the purpose of adjusting grievances and
administering the terms and conditions of this contract.
Secti.on 5: Employees who are designated or selected as
Shop Stewards shall be permitted time from work in reasonable
amounts for the purpose of adjusting grievances, for the
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administration of this Agreement and for the negotiation of
successor agreements.
ARTICLE III
RECIPROCAL RIGHTS
Sect:ion 1: The Union recognizes the right of the Employer
to manage, but not in conflict with the terms and conditions of
this contract and the Employer recognizes its responsibility to
direct the work force so that the dignity of labor of the
individual shall be protected. The Employer shall so administer
its responsibilities as to be impartial and fair to all employees
and shall not discriminate by reason of nationality, creed or race.
ARTICLE IV
CLASSIFICATION RATES AND WAGES
Section 1: The wages to be paid for each classification
wi.thin said Highway Department and the Parks Department of the
Vi.llage for the years 1991-1994 shall be indicated on Schedule
"A"
annexed hE~reto.
Section 2: The Village will pay on a bi-weekly basis.
ARTICLE V
WORK DAY AND WORK WEEK
Section 1: The work day shall consist of eight (8) hours
and the ~rork week shall consist of five (5) consecutive days,
Monday to Friday.
Section 2: All employees shall be entitled to an unpaid
lunch pe~iod of one-half (1/2) hour. The employees shall also be
entitled to a paid coffee break of fifteen (15) minutes in the
3
morning and a paid coffee break of fifteen (15) minutes in the
afternoon.
ARTICLE VI
PREMIUM TIME
Section 1: Time and one-half the regular rate shall be
paid:
B.
After eight (8) hours per day:
After forty (40) hours per week:
A.
c. Before starting time:
D. On Saturday worked as such:
E. On the sixth (6th) day of a work week.
Section 2: Double time the regular rate shal~ be paid:
A. For work on a holiday including the holiday pay:
B. For work on Sunday:
c. For work on the seventh (7th) day of a work week.
Section 3: Employees assigned to work in a higher rated
position shall be paid at the higher rate for the day. Employees
assigned to a lower rated position shall receive their regular rate
for such day.
Section 4: If an employee is called to work on a non-
scheduled work day, he shall receive not less than four (4) hours
pay, and if he works for more than four (4) hours, he shall be paid
for not less than eight (8) hours pay.
section 5: Overtime shall be assigned on a seniority
basis.
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After 1 year of employment 3 weeks vacation
After 7 years of employment 4 weeks vacation
)~fter 12 years of employment 5 weeks vacation
l~fter 20 years of employment 6 weeks vacation
ARTICLE VII
HOLIDAYS
Section 1: The following shall be paid holidays:
New Year's Day
Lincoln's Birthday
Washington's Birthday
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
Election Day
Veteran's Day
Thanksgiving Day
Day After Thanksgiving
Christmas Day
Sectj.on 2: In weeks in which any of the holidays specified
shall occur, the regular work week shall consist of thirty (30)
hours in four (4) days of equal length plus pay for the holiday.
secti,on 3: Holidays falling on Saturday shall-be paid for
in the wor:k week in which such holiday occurs. Holidays falling on
a Sunday shall be celebrated on the Monday.
Section 4: If an employee is called to work on the day
after Thanksgiving for an emergency, he shall be paid at the rate
of time and one-half his regular rate of pay.
ARTICLE VIII
VACATIONS
Secti,on 1: The employees shall receive the following
vacations:
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Sect:ion 2: The present practice concerning the scheduling
of vacaticJn during the period of April 1 through November 1 shall
continue. For the period of November 1 ,through April 1, the
employees shall be allowed to take vacation unless such leave
,
interferes needlessly with the operation 'of the department.
Section 3: Unused vacations shall be payable in cash upon
resignation, retirement or death.
ARTICLE IX
PAID LEAVE
section 1: sick Leave - Employees with six (6)
continuous months of service shall be granted fifteen (15) working
days of sick leave each calendar year with pay on account of
personal sickness or physical disability and unused leave shall
accumulatE~ from,year to year up to a total of one hundred seventy
(170) days:. Additional sick leave pay to those who have exhausted
their sick leave will be granted in the discretion of the
Administrator, who shall not unreasonably withhold said additional
sick leavE~ pay.
Section 2: sick leave for illness in the family may be
utilized from the accumulated sick leave up to six (6) days per
year.
Secti.on 3: Unused sick leave shall be payable in cash upon
resignation, retirement or death. The employees shall attempt to
notify the Village of their intent to retire in the fiscal year
prior to 'their proposed retirement date. The accumulated sick
6
leave payment shall ~e made by the Village to the employee on the
retiremenit date.
Sect:lon 4: sick leave is for purposes of illness or injury
and absences necessarily caused thereby and is not to be abused.
Section 5: Personal Leave - Five (5) days leave per year
for personal needs shall be granted upon reasonable advance notice
except where an emergency makes such advance notice difficult.
Additional personal leave days may be granted at the discretion of
the Administrator and such discretion will not be unreasonably
exercised.. Unused personal leave shall be credited at the end of
each calendar year to unused sick leave accumulation.
Section 6: Bereavement Leave - The Village shall grant
three (3) days pay for death leave for three (3) working days
falling immediately after the death of a member-of the immediate
family, including father-in-law and mother-in-law. More than three
(3) days leave may be granted at the discretion of the Mayor.
ARTICLE X
WELFARE
Secti.on 1: The Employer will pay all costs of the present
hospital ,and disability benefits for all employees, including
retirees and including major medical. The present practice in
respect to the coverage of retired employees shall be continued.
This practice includes provision, without cost to the retiree, of
family insurance coverage under said plans. Upon the death of the
retiree, the spouse and dependents shall be entitled to continue
their participation in said plans without cost.
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Sect:ion 2: The Employer will fully pay the costs of the
present dental plan, i.e. , Prudential Dental Insurance Plan,
providing for annual maximum benefits of Two Thousand ($2,000.00)
Dollars per year.
sect:Lon 3: The Village will continue to provide a Fifteen
Thousand ($15,000.00) Dollar life insurance policy for its
employees..
SectJLon 4: The Village shall provide the employees, upon
retiremen1:, with a life insurance policy with a face value of Five
Thousand ($5,000.00) Dollars. All costs of this plan shall be paid
for by the Village.
Section 5: The Village shall pay the sum of One Hundred
Fifty ($150.00) Dollars per employee per year to the Local 456
Municipal Employees Welfare Fund to be used for the securing of
benefits for the members of this bargaining unit.
ARTICLE XI
UNIFORMS
Section 1: Uniforms and work clothes will be supplied and
maintained by the Village where required to be worn by the Village.
ARTICLE XII
SENIORITY
Section 1: Employees' seniority is to commence from the
date of his first hiring by the Employer. Promotion, demotion,
lay-off and transfer shall be governed by seniority. The Village
will give preference to present employees, who are qualified,
before outside help is hired.
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ARTICLE XIII
NO STRIKE - NO LOCKOUT PROVISIONS
section 1: The Union will not engage in a strike or cause,
instigate, encourage or condone a strike as provided in section 210
. of the Public Employees Fair Employment Act, nor will the Employer
engage in, cause, instigate, condone or encourage a lockout.
ARTICLE XIV
PENSIONS
section 1: The Village shall pay the full cost of the
Career option Plan with benefits computed retroactive to 1938.
section 2: The Village agrees to provide employees with
retirement benefits pursuant to section 75-g of the R~tirement and
social Security Law, i.e, retirement at half pay at the age of 55
and upon twenty-five (25) years of employment.
section 3: The Village agrees to provide employees with
all additional retirement benefits pursuant to section 75-i of the
Retirement and Social Security Law.
ARTICLE XV
SAFETY CLAUSE
section 1: The Village will maintain facilities and
equipment in a safe condition.
ARTICLE XVI
GRIEVANCE PROCEDURE AND ARBITRATION
section 1: Any dispute which may arise concerning the
terms of this agreement shall be subject to this grievance
procedure and processed as follows:
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A. A grievance of an employee or employees shall be
pres4~nted orally by his or their steward to a designated
supeJrvisoryperson within thirty (30) working days from the
occuJrrence giving rise to the grievance or of actual or
constructive notice thereof.
B. If the grievance is not settled within five (5)
working days, it shall be presented in writing to the Village
Administrator.
c. In the event that any grievance presented to the
Village Administrator is not settled within ten (10) working
days, then the employer or the representative of the Union,
not later than sixty (60) days after presentati9n under "c"
shall have the right to submit the issue to arbitration by an
arbitrator to be mutually agreed upon. If the parties are
unable to agree on an impartial arbitrator within ten (10)
days, the American Arbitration Association shall designate an
arbitrator in accordance with its rules.
d. The Voluntary Labor Arbitration Rules of the
American Arbitration Association shall apply.
e. The Village and the Union shall bear equally the
arbitrator's fees and expenses, if any.
ARTICLE XVII
LEGISLATIVE APPROVAL
sectil:)n 1: It is agreed by and between the parties that
any provision of this Agreement requiring legislative action to
permit its implementation by amendment of law or by providing the
10
additional funds therefore shall not become effective until the
appropriate legislative body has given approval.
ARTICLE XVIII
TERM
section 1: This contract shall be for a period of three
(3) years beginning June 1, 1991 and ending May 31, 1994.
LOCAL 456, INTERNATIONAL BROTHERHOOD
OF TEAMSTE:RS, CHAUFFEURS, WAREHOUSEMEN
AND HELPEE~S OF AMERICA VILLAGE OF RYE BROOK
By:
Edward Doyle, President
By:
Salvatore
Mayor
M. Cresenz~" ,
. By:
Chief Steward
. By:
Christopher J. Russo
Village Administrator
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5% 5% 5%
CLASSIFIC.~TION 6/1/91 6/1/92 6/1/93
Mechanic $38,477. $40,401. $42,421.
Assistant Mechanic 36,578. 38,407. 40,327.
Heavy MotlDr Equipment Operator 37,051. 38,904. 40,849.
Motor Equipment Operator 36,578. 38,407. 40,327.
Tree ClimJber 36,420. 38,241. 40,153.
Road Maintenance 36,104. 37,909. 39,805.
Laborer 36,104. 37,909. 39,805.
Park Groundsmen 35,788. 37,578. 39,456.
SCHEDULE "A"
Newly hired employees in the classification of laborer shall
receive a probationary salary rate equal to Four Thousand
($4,000.00) Dollars less than the salary rate of laborer. The
probationary salary rate shall be for a period of twenty-four (24) .
months. Upon the completion of the twenty-four (24) month period,
the employee shall be paid the salary rate of Laborer.
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